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Myself ,and my staff,
want to wish everyone
a happy and safe
holiday season!!!

Bobds
bringing legal pro-
tection to citizens of
Lake & McHenry
Counties  continues
with the release of...

012 Things Every In-

book,
T h e
Rule of
506s and
will Sabotage Your
Case, addresses gen-
eral personal injury
cases, this book spe-
cifically focuses on
employees and their
rights when they get
hurt on the job.
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Discussed are im-

portant issues like ...

§ What are PPD ben-
efits?

§ What is the Averag-
es Weekly Wage
(AWW) and how to

make sure it is
properly calculat-
ed.

Can | use my own
doctor or do | have
to see one my em-
ployer tells me to?

With his 20+ years ex-
perience representing
injured workers, Bob
has witnessed first
hand the insurance
companies trying to
take advantage of the
injured worker who
may not know their
rights under The
Wor ker so

this FREE book to in-
jured workers in Lake
and McHenry Coun-
ties, Bob hopes to pro-
vide a clearer under-
standing of the roles
and responsibilities of
both the employer and
the employee.

www.RobertEdensLawOffice.com

Cc
Ho tion Act. By offering RobertT. Edens,

So if you are out of
work and the bills are

piling up, or if you

know someone who is
please have the con-
tact me for a no obli-
gation, honest, con-
sultation.

To receive a
copy of this, or
any of
three books, for
FREE call The
Law Offices of

PC today at

847 6395-2200

You may also
request them on
our website at
the address
listed to the left.
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Generally speaking, under llli-
nois Law, if you are involved in
a work-related accident, you
are entitled to recover the fol-
lowing damages, even if you
were at fault for the accident.

§ Temporary Total Disabil-

ity (T.T.D.) Benefits: You
are entitled to recover
2/3rds of your average

weekly wage during the en-
tire time you are unable to
work as a result of the work -
related injury.

§ Medical Expenses: _You are
entitted to recover your
medical expenses that have
been incurred and that are
reasonably certain to be in-
curred in the future as a re-
sult of the injury. You are
entitled to choose your own
doctor and go to any spe-
cialist he refers you to. The
insurance company is re-
quired to pay for the spe-
cialistds

me d

PERSONAL INJURY

Permanent Partial Disability

Vocational Rehabilitation

Training _ If an injured worker
is unable to perform the same
duties that they were able to
prior to the injury then the Act
requires an employer to pay
for vocational rehabilitation
training. Additionally, during

the time of re -training, the em-
ployer is required to pay
"maintenance b

en

(P.P.D.) Benefits:  The injured
employee is entitled to a per-
centage of disability for each
body part injured up to the
scheduled maximum at a rate of
60% of the average weekly
wage, up to a maximum rate.

It is important that you are
aware of these benefits because
it is not uncommon for the in-
surance company to offer you
an amount less than you de-
serve. The insurance company
is in the business of making
money, lots of money. They do

.thCisa Py %QFeFtin premiums

without paying out Saims.

T

are calculated at the same two
thirds of the average weekly
wage, essentially the same
amount as the rate of the TTD
benefits. Maintenance benefits
are to be paid the entire time
the injured worker is undergo-
ing vocational rehabilitation.

SETTLEMENT: $250,000.00
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CALCULATING THE AVERAGE WEEKLY WAGE (AWW)

Your Average Weekly Wage (AWW) is the single most [
pensation case. 't is the basis for all monetary ca
throughout your case.

Be warned , employers often incorrectly calculate the Average Weekly Wage (AWW) either accidently,
or in hopes that you will not know the proper way to calculate it. Making sure your AWW is calculated
correctly from the outset can be the difference between hundreds, or even thousands of dollars in your

pocket over the course of your action.

There are several different methods for calculating an AWW.  The method you choose depends heavily on

how long you held the job you were in at the time of the accident. If you held essentially the same job, 5

days per week, for a full year your AWWirst take yaul tatal | a |
wage for the year prior to the injury and divide that number by the actual number of days you worked to

get your 0 d ahen, take voarglaly wiage and multiply it by 260 (which is the average number of

days per year worked by a 5 -day per week worker). Then, divide that amount by
Weekly Wage. 6

For instance, |l etds say you made $40, 00¢
worked 248 days. Your average weekly wage calculation would look like this:

$40,000 + 248 = $161.29; then $161.29 X 260 = $41,935.48; then $41,935.48 + 52 =
$806.45

However, if you only worked part of the year, or if your job changed substantially mid -way through the
year, it is important to figure out what you actual average wage was in the job you held at the time you
were injured. In order to do that your employer may be asked to provide the payroll information for a

osimil ar workeré who has worked the whole year, s o
what your AWW would be if you had worked that position for a full year. In that situation the same calcu-
|l ation as above would be applied, but wusing the si mi

I f you have a question about your AWW or your other
call me for a FREE, honest, no obligation case evaluation. There is never a fee until | win your case.
The call is free, the advice may be priceless.

CALL US NOW!

(847) 395-2200 (855) 760-6746
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The law offices of

Robert T. Edens, p.c.

392 Lake Street, Anti och, I L 60002

redens@rtelegal .com

847-395-2200
855-760-6 746

We would like to

thank those clients

who have referred

us cases. Our <
survival depends N2

on your continued Google NRobert Edens
support.
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Have a Happy & Safe Holiday!
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